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Robert B. Dunn Introduced by ---------------------------

MOTION NO. 

75-824 

£)I")r-- t·· 
! .... , .. \. ... ,.'''1:,) 

------
A MOTION of Intention to continue Probation 
Subsidy Program during 1976. 

4 II WHEREAS, Chapter 165, Laws of 1969, Ex. Sess., provided 

5 II that a special supervision program for Juvenile Court probation 

6 II services would be reimbursed from State funds, and 

7 II WHEREAS, the payment of said reimbursement is regulated by 

8 II the Department of Social and Health Services rules and regu-

9 1\ lations No. WAC 275.32.010 through 275.32.100, and 

10 II WHEREAS, said laws and regulations require participating 

11 1/ counties to notify the State of their intent to continue said 

12 II program as a preliminary application for funding reimbursement; 

13 1\ NOW, THEREFORE, BE IT MOVED by the Council of King County: 

M II That it is the expressed intent of King County to continue 

15 II the Juvenile Court Probation Subsidy Program for the fiscal 

16 II year 1976, and that the budget document entitled "King County 

V II Special Supervision Program Budget for January 1 - December 31, 

18 II 1976, which is attached hereto and by this reference made a 

19 II part hereof shall be submitted to the Director of the Department 

20 II of Social and Health Services to insure continued State partici-

21 

22 

23 

24 

25 

26 

27 

28 

29 

pat ion in said program. 

PASSED this OlCJ-rt 

ATTEST: 

30 II· 'f~ 7h. ~'1'--
Cle k the Council 

31 

32 

33 

day of L)~~ ,1975. 

KING COUNTY COUNCIL 

~:TON_ 
Chairman 
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SPECIAL SUPERVISION PROGRAM 

STAFF - SALARIES AND WAGES 

)976 

SALARIES 
Month1y- - Yearly 

Function Class Position No. Average Average Total 

Business, Budget 7616 Business Manager 1 $1,330.56 $ 15,966.72 
and Fiscal Manage- 7636 Secretary 1 819.73 9,836.77 
ment 7649 Accounting.Technician 1 938.01 11,256.07 

Support Services 
7606 Supervisor (Juv.Prob.Couns.III) 1,469.78 17,637.31 
7636 Secretary (Office Assist. III) 751.86 . 9,022.33 
7665 Employment Coordinator 1,239.57 14,874.82 
7666 Foster Home Finder (Youth Servo 

Spec. I) 953.58 11,443.01 
7667 Education Spec. (Youth Servo 

Spec. II) 1,259.10 15.109.25 
7667 Research Prog. Ana1yst.(Youth 

Spec. 11) 1,28£.43 15,437.14 
7673 Volunteer Coordinator 1,086.62 13,039.49 

Speci a1Supervi s i on 
7606 Supervisor (Juv.Prob.Couns.III) 4 1,468.55 17,662.55 70,650.20 
7610 Probation Officer (Juv. Prob. 

Couns II) 21 1,252.37 15,028.44 315,597.24 
7636 Office Assistant III 7 761.05 9,132.55 63,927.85 

Extra Help, Vacation, Sick Leave, 
Holidays, Case Aides 35,000.00 

42 SUB TOTAL .$618,798.20 

Notes: 

51310 
51320 
51330 
51340 

51360 

Employee Benefits 

Medical and Hospital 
O.A.S. I. 
State Retirement 
Industrial Insurance 

Denta 1 

$36 per person per month 
5.85% of salary to Max. of $15,300 
7.05% of gross salary 
10 @ $35 
32 @ $257 • 
$17 per person per month 

Sub Total 

TOTAL SALARIES & .EMPLOYEE BENEFITS: 

1. Salary figures are based on a 10 percent cost of living increase superimposed upon the· 
automatic step increases. If actual increases granted. to county employees differ from 
this figure, adjustments will be necessary. The intention is to. maintain parity between 

. Special Supervision Program employees and comparable positions in the Regular Court. 

18,144 
35,267 
41,158 

8,574 
8,568 

$111 ,711 

$730,510 

2. Employee benefi~ calculations are based upon the latest available information on these costs. 
Some changes may be made before the end of the year, especially in Social Security, Any changes 
will require minor adjustments which will not affect the total budget. 
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